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	In Confidence                                          Application Number
	   For office use only
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	In response to the Great Commission, Compassion UK exists as an advocate for children, to release them from their spiritual, economic, social and physical poverty and enable them to become responsible and fulfilled Christian adults. This entire purpose is embodied in the phrase: 

Releasing children from poverty in Jesus' name

Compassion UK is a Christ-centred organisation committed to the Church:  
· Christ centred 
        We confess that Jesus is the Christ and He is Lord of our lives and of the ministry. Our love of     

        Jesus compels us to love others as He commands and to honour Him in all that we do. 

· Committed to the Church
        The Church is the great hope for the world and is God’s instrument to advance the Kingdom of 
        God. We mobilise and connect the global Body of Christ to fulfil her mandate for holistic 
        discipleship of children in poverty. 
At Compassion UK we are:

· Grace- filled 
Extending kindness, consideration and respect in all circumstances.

· Passionate
Deeply and personally connected to Compassion’s ministry to children in poverty.

· Effective
Performing to a high standard; adding value and contributing in a meaningful way.

· Innovative 
        Approaching our part in releasing children from poverty in Jesus’ name creatively and flexibly.

· Authentic 
Aligning ourselves with the values of integrity, excellence, stewardship and dignity.

· Collaborative 
        Recognising the benefits of collective effort and mutual cooperation.


Please note that only the information given in this application form will be considered in determining whether or not you will be called for interview. CVs will not be considered.

	POST APPLYING FOR

	

	

	1.  PERSONAL INFORMATION

	

	Surname
	

	

	First names in full
	

	

	Preferred name
	

	

	Present address
	

	

	
	

	

	
	

	

	Postcode
	

	

	Daytime telephone number
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Mobile
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Email
	


	2.  REFERENCES  


Please give the name and address of two referees. If you are successful at interview references will be taken up.

	PROFESSIONAL 
Ideally, this should be your current or most recent employer who can comment on your suitability for this post.  If you have recently taken a career break or have been studying and your most recent employment was over a year ago, please choose a personal referee who can comment on your character and ways of working in the past year.  


	

	Name
	

	

	Role
	

	

	Address
	

	

	
	

	

	Postcode
	

	

	Tel. No.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Email
	

	

	In what capacity does this person know you?
	


	PERSONAL
This should be a person who has known you for at least two years; and is willing and able to comment on your ability to respect, uphold and commit to work within Compassion UK’s Christian faith-based ethos, faith statements and values. Please note this person should not be a relative. 


	

	Name
	

	

	Relationship
	

	

	Address
	

	

	
	

	

	Postcode
	

	

	Tel. No.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Email
	

	

	In what capacity does this person know you?
	


	If you need to attach additional sheet(s) of paper, please tick the box.
	


	3.  ADDITIONAL INFORMATION

	

	Have you at, any time, previously applied to, worked or volunteered 

for Compassion?
	Yes
	
	No
	

	
	
	
	
	

	If so, please give details.

	


	Do you have any personal contacts or relatives within Compassion? 
	Yes
	
	No
	

	 

	If so, please give details.  
The household members, close relatives or other connected parties of employees of Compassion UK will not be excluded from working for the organisation.  However, we ask this question to enable us to consider conflicts of interest and make any relevant adjustments during the recruitment process

 

	


	What notice period is required by your current employer? 
	

	

	When could you commence work?
	
	
	
	
	
	/
	
	
	/
	
	
	
	

	

	National Insurance Number
	
	
	/
	
	
	/
	
	
	/
	
	
	/
	


	Nationality
	

	

	To enable us to comply with our obligations under the Immigration, Asylum & Nationality Act 2006 we cannot consider applicants who do not presently have permission to work in the United Kingdom

	
	
	
	
	

	Do you require a work visa in order to work in the UK? 
	Yes
	
	No
	

	

	If so, please give details and period of validity of the work visa you currently hold
If you are of Non - EU or Non-Swiss nationality and you do not require a work visa in order to work in the UK, please give details of the visa you currently hold and the period of validity. Should you be invited for interview you will be asked to provide proof of your right to work in the UK before the interview can commence


	

	

	If you need to attach additional sheet(s) of paper, please tick the box.
	


	Do you hold a current and manual UK driving licence?  
	Yes
	
	No
	

	

	Not required for this post
	

	

	Please refer to the Job Profile to determine the requirement for a driving licence for the position for which you are applying, giving details of endorsements only if driving licence is required for the position. You will be required to show evidence of your driving licence should you be invited for interview

	Have you any endorsements on your driving licence?
	Yes
	
	No
	

	

	If so, please give details.

	


	How did you hear about the vacancy?

	


	I include a completed Equal Opportunities Monitoring Form.               
	

	Compassion UK values diversity and welcomes interest from all sectors of the community.  To help us monitor our Equal Opportunities Policy, we would be grateful if you would complete the details on the monitoring form.  The information you give on this form does not form part of the selection procedure


	I have had an opportunity to read and understand Compassion’s Policy on Posts to be held by Christians’ found on the Employment Page of Compassion’s website.
	

	Declaration 

	· I confirm that I am fully able to commit to respect, uphold and work within Compassion UK’s Christian ethos, Statement of Faith and values 
· I consent to Compassion UK obtaining, keeping, using and producing information relating to my application in line with the requirements of the Data Protection Act 1998.
· I understand that if I am appointed this application form will become part of my personal file and that if I am not appointed, in accordance with the Data Protection Act, all manual and electronic records will be deleted after a period of six months from all relevant files.

· I have obtained permission from all individuals I have listed as I also understand that Compassion UK reserves the right to, as appropriate, contact any previous employer.
· I declare that the information I have provided in this application is true, accurate and complete.  Any false or misleading information provided may result in rejection of application, or if employed, dismissal.

· I am aware that any formal offer of employment will be subject to my being legally entitled to live and work in the UK


	Please check box to confirm you agree with the above declaration            
	
	Date
	
	
	/
	
	
	/
	
	
	
	


	If you need to attach additional sheet(s) of paper, please tick the box.
	

	Application Number
	   For office use only


	POST APPLYING FOR
	


	4.  EDUCATION, TRAINING & DEVELOPMENT

	

	Please tell us about your education and training that is relevant to the post e.g.: GCSEs in English and Maths; NVQ2 in Office Administration; Degree in Management; Health and Safety Courses.  Please list in order referring to the most recent at the top.
If the post requires specific qualifications as an essential requirement you will be required to provide documentary evidence before interview.


	

	Subject
	Level/Qualification/Grade
	Date awarded/ awarding body
	Institution – Name

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	


	If you need to attach additional sheet(s) of paper, please tick the box.
	


	5.  VOLUNTEERING

	

	Please tell us about any volunteer work you are doing/have done which is relevant to the post. Include and outline activities which carry / carried a position of responsibility.

	


	If you need to attach additional sheet(s) of paper, please tick the box.
	


	6.  EMPLOYMENT HISTORY

	

	Please tell us about your employment history since leaving formal education.  Please list in order referring to the most recent role / activity at the top.  Please state what you did during periods of unemployment. 


	Dates
	
	
	/
	
	
	
	
	–
	
	
	/
	
	
	
	

	

	Employer
	-

/

	

	Employer’s address
	-

/

	

	Employer’s tel no
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Role/activity (title and brief description of activities)

	

	

	Reasons for change/leaving

	


	Dates
	
	
	/
	
	
	
	
	-
	
	
	/
	
	
	
	

	

	Employer
	-

/

	

	Employer’s address
	-

/

	

	Employer’s tel no
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Role/activity (title and brief description of activities)

	

	

	Reasons for change/leaving

	


	Dates
	
	
	/
	
	
	
	
	-
	
	
	/
	
	
	
	

	

	Employer
	-

/

	

	Employer’s address
	-

/

	

	Employer’s tel no
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Role/activity (title and brief description of activities)

	

	

	Reasons for change/leaving

	


	Dates
	
	
	/
	
	
	
	
	–
	
	
	/
	
	
	
	

	

	Employer
	-

/

	

	Employer’s address
	-

/

	

	Employer’s tel no
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	

	Role/activity (title and brief description of activities)

	

	

	Reasons for change/leaving

	


	If you need to attach additional sheet(s) of paper, please tick the box.
	


	7.  CHRISTIAN BELIEF / AFFILIATION 
NB:  Please ensure that you have read and understood our ‘Policy on Posts to be held by Christians’



	 

	Compassion UK is a Christ-centred organisation committed to preserving its Christian ethos and its core values of Integrity, Excellence, Stewardship and Dignity.    

As a Christian organisation we confess that Jesus is the Christ and He is Lord of our lives and of the ministry.  Our love of Jesus compels us to love others as He commands and to honour Him in all that we do. 

“There are two key activities that a Christian organisation will do that a secular or other faith organisation would not do. 

a) A Christian organisation will engage in prayer and worship to God revealed in Christ Jesus. In particular, a Christian organisation will actively seek God’s guidance before taking important decisions and ask for God’s presence as it implements those decisions. 

b) A Christian organisation will seek God’s presence within its activities on an ongoing basis. This relationship of prayer, discernment and the presence of Christ can only happen through individuals, albeit individuals working together. Therefore, for an organisation to be Christian there must be within it Christians who are praying and seeking God’s will and presence’

 (Extract from “Policy on posts to be held by Christians”)
The belief and values of our Organisation are very important and you may find this section unusual but everyone in our organisation is expected to respect, uphold and commit to work within our Christian faith-based ethos, faith statements and values.
You are not required to answer question (1) & (2) if it is not applicable to your circumstances or you would prefer not to.

	

	(1) Please give a short account of your personal Christian faith and experience, with special reference to the last year.
(2) If you are actively involved in Christian-related activities, please give details including the connections to an Evangelical Christian Church or Christian organisation.

	Please write briefly how you would be able to contribute to the culture of Compassion UK, including reference to its Christian ethos and its values. 

	


	If you need to attach additional sheet(s) of paper, please tick the box.
	


	8.  PERSONAL STATEMENT    

	

	Please carefully read all the documentation about this post and Compassion UK.  This section is best completed by showing how you meet each of the criteria listed in the Person Specification of the Job Profile for the advertised post. Think about all your differing experiences, skills and knowledge acquired during your work, voluntary or life experiences. 

Please demonstrate clearly, using examples and outcomes achieved as appropriate, what you think makes you a good candidate for the role.  This is best done by showing how you meet each of the essential and desirable criteria listed in the person specification, point by point. 

	

	Criteria from Person Specification
	How my experience, skills and knowledge meet the criteria.

	

	Christian Ethos
	

	

	Qualifications & Experience
	

	

	Attributes
	

	

	

	

	Please write briefly why you are applying for this particular role.
	

	

	Please write briefly why you would like to work for Compassion UK.
	


	If you need to attach additional sheet(s) of paper, please tick the box.
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